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District Mission Statement 

To ensure high levels of learning for all in 
a safe and inclusive learning community; 

“Every student, every day.” 
 

 

Middle School Mission Statement 
 

To ensure that all students achieve at high 
levels and gain academic, behavioral, 

social and emotional skills that prepare 
them for a productive future. 

 

Statement of NonDiscrimination  

The Platteville School District is committed to a policy of nondiscrimination and to the 
provision of equity in its educational programs, services and activities for all students and 

employees. The Platteville School District does not tolerate discrimination in employment or 
in its educational programs and activities. 

It is the rule of the Platteville School District that no person may be denied admission to any 
public school in this district or be denied participation in, be denied the benefits of, or be 

discriminated against in any curricular, extracurricular, pupil service, recreational, or other 
program or activity or employment because of the person's religion, sex, race, national origin, 

age, ancestry, creed, color, political affiliation, membership in the National Guard, state 
defense force or any reserve component of the United States military or state military forces, 
pregnancy, marital or parental status, sexual orientation, or physical, mental, emotional, or 

learning disability or handicap or other bases prohibited under state or federal law. This rule 
also prohibits discrimination as defined by Title IX of the Education Amendments of 1972 

(sex), Title VI of the Civil Rights Act of 1964 (race, color, and national origin), and Section 
504 of the Rehabilitation Act of 1973. 

The Platteville School District does not tolerate acts of discrimination or harassment. These 
activities are offensive and inappropriate in the school environment. This is a serious issue not 

just for the district, but also for each individual. The district specifically prohibits 
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discriminatory or harassing conduct, condoning such conduct by allowing it to go on, and 
prejudging harassment or discrimination complaints. District staff members may be held 

individually liable for harassment or for allowing students to harass each other, and may be 
subject to the penalties imposed upon employers under state or federal law. The district’s rule 
prohibiting harassment applies to all students, staff members and volunteers whether at school, 

at school sponsored co-curricular, extracurricular or social functions, or otherwise. In 
particular, staff members should understand that they are “on duty” whenever they are with 

students, even if they are not at school or not at a school sponsored event. 

Any district staff member who engages in harassment or discrimination, or retaliates against 
another person because of a harassment/discrimination report or participation in an 

investigation, is subject to immediate discipline, up to and including discharge. Any student 
who engages in harassment or discrimination, or retaliates against another person because of a 

harassment/discrimination report or participation in an investigation, is also subject to 
immediate discipline, up to and including suspension and expulsion from the district. Any 

volunteer who engages in harassment or discrimination, or retaliates against another person 
because of a harassment/discrimination report or participation in an investigation, may be 

prohibited from volunteering for the district in any capacity. 

If a student, parent, employee, or volunteer believes that he or she has been harassed or 
discriminated against or are aware of violations of the district harassment and discrimination 
policy, they should report the violations as soon as possible to the building principal or the 

Student Services Director: Maxwell Long 
Platteville School District 

780 N. Second Street 
Platteville, WI 53818 

(608) 342-4000 

If the complaint involves the  Student Services Director, it should be reported to the 
Superintendent: Jim Boebel  
Platteville School District 

780 N. Second Street 
Platteville, WI 53818 

(608) 342-4000 

The district will investigate harassment and discrimination complaints promptly, thoroughly, 
and impartially. Complaint forms are available in all school counselors’ offices, the main 

office of each school, and in the district office.  
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Anti-Racism Proclamation  
Our District Mission is to ensure high levels of learning for all in a safe and inclusive learning 
community; “Every student, every day.” To that end, our next steps can’t happen soon enough.  
The killings of unarmed black men, women, and youth are impacting our community; and they should. 
These types of tragedies have been tolerated for far too long, and now they serve as our call to action.  
As a district, we are saddened, angered, and frustrated by the recent murders of George Floyd, 
Breonna Taylor, and Ahmaud Arbery, among others. We recognize these incidents are not isolated, but 
rather a manifestation of systemic racism experienced by people of color in communities across our 
country every day. We recognize the enormity of this issue, but as a public school district, we also 
recognize we are in a unique position to create meaningful change by making a difference in the lives 
of our youth, our staff, and our community.  
Platteville School District is committed to providing a safe, inclusive, and supportive learning 
environment to all students, every day. We recognize, however, that racism exists in our community. 
This is difficult to admit, but as a district we are committed to having uncomfortable discussions about 
race, racism, and implicit bias. By educating ourselves and pledging a commitment to act when we 
witness expressions of hate and bias, we will begin to grow and dismantle systematic racism. We 
cannot promise we will always get it right, but we can promise that when mistakes are made, they will 
be acknowledged, corrected, and we will learn from those situations and commit to doing better in the 
future.  
Directive  
Our district is committed to educating ourselves and our community so we can move from our current 
paradigm of seeing issues of racism and racial injustice as problems for only our students and families 
of color to one that affects us all. This is a local, state, and national problem that we will address with 
sustainable and purposeful efforts. We will engage in this work transparently and collaboratively and 
recognize that inclusion is an ongoing process not a destination.  
As a district, we vow to  

● Review our current policies, student, and staff handbooks and amend language that previously 
allowed room for discrimination and bias.  

● Consult other educational agencies, adopt, and implement policies that ensure equity, diversity, 
and inclusion among students and staff.  

● Develop a restorative plan for students who commit transgressions against these commitments.  
● Research and employ a K-12 curriculum that includes not only the history of racism, but the 

action steps needed to dismantle it in our community and society.  
● Provide educational opportunities for the community to learn about systematic racism and 

injustice and resources for how to facilitate conversations with children.  
● Participate as a District, including staff, administrators, and school board members, in ongoing 

mandatory anti-racism training so we can lead by example.  
 
As a district, we will work earnestly to create deliberate change in our schools; not only to eradicate 
racism, but also all other systems of inequality and privilege. We implore our families to learn alongside 
us and reinforce these values in your own homes. Together, we can invoke lasting change.  
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BE HILLMEN 
  

At Platteville Middle School, all students are expected to demonstrate good citizenship.  It is our goal to help 
students develop self-discipline and a strong sense of responsibility.  Platteville Middle School is a PBIS (Positive 
Behavior Intervention and Supports) school.  PBIS is a proactive approach for creating and maintaining a safe and 
effective learning environment in schools.  It is a process where students are taught what is expected of them. 
Then, the expectations are modeled and practiced, and success is acknowledged. 
 
Our focus on making that difference will be demonstrated each day in our classrooms and lived out by our faculty 
and staff as positive and healthy role models for our students. 
  
The academic and behavioral needs of middle school students are affected greatly by their physical, social, and 
emotional needs, which also must be addressed directly in the school program. 
  
As a result of implementing PBIS at Platteville Middle School we plan to: 
  

● Establish a consistent universal system for modeling and teaching appropriate and responsible behaviors 
● Create a positive culture in our school, family, and community 
● Reduce Office Discipline Offenses 
● Hold students and staff accountable 
● Create consistent response to behavioral needs 
● Use data to guide decision making toward positive change 

 
 

BE RESPECTFUL BE RESPONSIBLE BE HERE 
 
 
 
 
 
 
 
 
 
 

 
  

“Making a Difference in the Middle!”             to Table of Contents 



TABLE OF CONTENTS 

Platteville Middle School Handbook  
Mission Statement 

NonDiscrimination Statement 
Anti-Racism Proclamation  

Be Hillmen         

District Calendar 

Schedules 

Prepare to Pivot 

Bullying, 
Harassment/Discrimination 

Reporting Procedures 

Health & Illness 

Attendance Policy 

Student Behavior Expectations 

Expulsions (Mandatory) 

Prohibition of Tobacco Products 

Disruptive Materials & Cell 
Phones 

Student Dress Code 

Counseling & Supportive Services 

Emergency Procedures & School 
Closures 

Instructional Materials Center 
(IMC) 

Student Fees 

 

 

Searches 

Locker/Desk/Property 

Lost and Found 

Computer Use 

Electronic Surveillance 

Physical Education 

Middle School Student Council 

Grading for Learning & Learner 
Qualities 

Release of Student Records 

Schedule Changes 

Telephone Use & Cellphones 

Visitors & Volunteers 

Student Transportation & Busing 

Special Education 

Curriculum 

Acknowledgement Form 

School Board Policies: 
 
411 Student Non-Discrimination 
 (Equal Educational Opportunity) 
 
411.1 Anti-Bullying and  
Anti-Harassment 
 
731.3 - Electronic Surveillance of 
 School Buildings and Grounds 
 
446 Student Searches 
 
433 - Rule #1 Student Conduct and 
Discipline Plan 
 (Student Removal from Class) 
 
433 - Rule #2 Student Conduct  
and Discipline Plan 
 
431- Student Attendance 
 
431 Rule - Student Attendance  
Procedures 
 
342.5 - Title I Programming 
 
342.5 - Title I Parent Involvement 
 Policy Guidelines 
 

Click for Board Policies  

“Making a Difference in the Middle!”             to Table of Contents 

https://www.platteville.k12.wi.us/district/board_of_education


District Calendar 
 

 

“Making a Difference in the Middle!”             to Table of Contents 



TIME SCHEDULE 

 

  
 
Students will be permitted to enter the building at 7:45 am.   Students will enter the building through designated 
entrances. The main entrance (S-3) will be for parents to come to the office if needed. 
 

5th Grade Will use S-2.  This is the entrance by the bike racks 

6th Grade Will use W-1. This is the entrance by Second Street 

7th Grade Will use S-2.  This is the entrance by the building sign (corner of Fourth St. and Madison St.) 

8th Grade Will use E-1.  This is the entrance by Fourth St. 

 
As they enter the building, they will go directly to their homerooms.  Breakfast will be served to each homeroom 
on carts.  
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WEDNESDAY EARLY RELEASE 
 
 
 
As our district continues to 
provide opportunities for staff 
collaboration, students will be 
released by 2:35 on Wednesdays.  
 
Students are not permitted to be in 
the building during collaboration 
time (3:00 - 4:30).  Please make 
sure arrangements are made. 
 
*Please note that lunch and recess 
times will vary because of lunch 
being served in classrooms and 
recess times rotated to 
accommodate social distancing. 
 
 

Be Prepared to Pivot 
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BULLYING, HARASSMENT/DISCRIMINATION & THREATS 
Bullying is an issue that we are very concerned about at Platteville Middle School and we have a school-wide 
rules against bullying.  It is the policy of the Board of Education to maintain an educational environment that is 
free from all forms of harassment, including sexual harassment. This commitment applies to all District 
operations, programs, and activities. All students, administrators, teachers, staff, and all other school personnel 
share responsibility for avoiding, discouraging, and reporting any form of harassment. This policy applies to 
conduct occurring in any manner or setting over which the Board can exercise control, including on school 
property, or at another location if such conduct occurs during an activity sponsored by the Board. 
 
The Board will vigorously enforce its prohibition against harassment based on the traits of sex (including 
transgender status, change of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital 
or parental status, sexual orientation or physical, mental, emotional or learning disability, or any other 
characteristic protected by Federal or State civil rights laws (hereinafter referred to as "Protected Characteristics"), 
and encourages those within the school community as well as third parties, who feel aggrieved to seek assistance 
to rectify such problems. Additionally, the board prohibits harassing behavior directed at students for any reason, 
even if not based on one (1) of the Protected Characteristics, through its policies on bullying/harassment (See 
Policy # 411.1 – Harassment/Bullying). 
 
Definitions 
The administration believes that all students should be afforded equitable participation in any curricular or 
co-curricular program, pupil services, recreational, and other programs and shall not be discriminated against 
based on the student’s sex, race, religion, natural origin, ancestry, creed, pregnancy, marital or parental status, 
sexual orientation, or physical, mental, emotional, or learning disability.  
 
Bullying 
 It is defined as deliberate or intentional behavior using words or actions, intended to cause fear, intimidation, or 
harm. Bullying may be a repeated behavior and involves an imbalance of power. Furthermore, it may be serious 
enough to negatively impact a student’s educational, physical, or emotional well-being. Bullying need not be 
based on any Protected Characteristic. Bullying behavior rises to the level of harassment when the prohibited 
conduct is based upon the student’s sex (including transgender status, change of sex, or gender identity), race 
color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation of physical, mental, 
emotional or learning disability, or any other characteristic protected by Federal or State civil rights. Bullying is 
prohibited by Board Policy # 411.1 
 
Harassment 
Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or 
written, verbal or physical conduct directed against a student based on one (1) or more of the student’s Protected 
Characteristics that: 

A. places a student in reasonable fear of harm to his/her person or damage to his/her property; 
B. has the effect of substantially interfering with a student's educational performance, opportunities, or 

benefits; or 
C. has the effect of substantially disrupting the orderly operation of a school. 
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Harassment/Discrimination: The Platteville School District prohibits discrimination on the basis of a person’s 
sex, race, religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual orientation, 
physical disability, mental disability or learning disability. Any person that has been discriminated against, based 
on these protected classes, may file a complaint with the principal or the Director of Student Services, Dr. Max 
Long, (608) 342-4000 ext. 1001. 

 
Disability Harassment 
Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's physical, mental, emotional or learning disability and when the conduct has the 
purpose or effect of interfering with the individual's educational performance; of creating an intimidating, 
hostile, or offensive learning environment; or of interfering with one's ability to participate in or benefit 
from a class or an educational program or activity. Such harassment may occur where conduct is directed 
at the characteristics of a person's disabling condition, such as negative comments about speech patterns, 
movement, physical impairments or defects/appearances, or the like. 

 
National Origin Harassment 
Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is 
based upon an individual's national origin and when the conduct has the purpose or effect of interfering 
with the individual's educational performance; of creating an intimidating, hostile, or offensive working 
and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or 
an educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's national origin, such as negative comments regarding customs, manner of 
speaking, language, surnames, or ethnic slurs. 

 
Race/Color Harassment 
Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's race or color and when the conduct has the purpose or effect of interfering with the 
individual's educational performance; of creating an intimidating, hostile, or offensive learning 
environment; or of interfering with one's ability to participate in or benefit from a class or an educational 
program or activity. Such harassment may occur where conduct is directed at the characteristics of a 
person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative 
references relative to racial customs. 
 
Religious (Creed) Harassment 
Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based 
upon an individual's religion or creed and when the conduct has the purpose or effect of interfering with 
the individual's work or educational performance; of creating an intimidating, hostile, or offensive 
learning environment; or of interfering with one's ability to participate in or benefit from a class or an 
educational program or activity. Such harassment may occur where conduct is directed at the 
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs. 
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Sexual Harassment 
Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, sexually 
motivated physical conduct or other verbal or physical conduct or communication of a sexual nature 
when: 

A. submission to that conduct or communication is made a term or condition, either explicitly or 
implicitly, of access to educational opportunities or program; 
B. submission or rejection of that conduct or communication by an individual is used as a factor 
in decisions affecting that individual's education; 
C. that conduct or communication has the purpose or effect of substantially or unreasonably 
interfering with an individual's education, or creating an intimidating, hostile, or offensive 
educational environment. 

 
Sexual harassment may involve the behavior of a person of either gender against a person of the same or 
opposite gender. 
 
 
Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of 
conduct that may constitute sexual harassment include, but are not limited to: 

A. unwelcome verbal harassment or abuse; 
B. unwelcome pressure for sexual activity; 
C. unwelcome, sexually motivated or inappropriate patting, pinching, or physical contact, other 
than necessary restraint of students by teachers, administrators, or other school personnel to avoid 
physical harm to persons or property; 
D. unwelcome sexual behavior or words including demands for sexual favors, accompanied by 
implied or overt threats concerning an individual's educational status; 
E. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by 
implied or overt promises of preferential treatment with regard to an individual's educational 
status; 
F. unwelcome behavior or words directed at an individual because of gender; 
Examples are: 

1. repeatedly asking a person for dates or sexual behavior after the person has indicated 
no interest; 
2. rating a person's sexuality or attractiveness; 
3. staring or leering at various parts of another person's body; 
4. spreading rumors about a person's sexuality; 
5. letters, notes, telephones calls, or materials of a sexual nature; 
6. displaying pictures, calendars, cartoons, or other materials with sexual content. 

G. inappropriate boundary invasions by a District employee or other adult member of the District 
community into a student's personal space and personal life. 
H. remarks speculating about a person's sexual activities or sexual history, or remarks about one's 
own sexual activities or sexual history; and 
I. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or 
sex-stereotyping that does not involve conduct of a sexual nature. 
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REPORTING PROCEDURE 
Students and all other members of the school community are encouraged to promptly report incidents of harassing 
conduct to a teacher, administrator, supervisor, or district employee or official so that the administration may 
address the conduct before it becomes severe, pervasive, or persistent. Any teacher, administrator, supervisor, or 
other district employee or official who receives such a complaint shall report it to the building administration or 
the district’s student services director at their first opportunity 
 
Students who believe they have been subjected to harassment are entitled to utilize the policy’s complaint process 
that is set forth below. Initiating a complaint will not adversely affect the  individual's participation in educational 
or extra-curricular programs unless the complaining individual makes the complaint maliciously or with 
knowledge that it is false. 
 
If, during an investigation of a reported act of bullying in accordance with Policy # 411.1 – Bullying, the 
administration determines that the reported misconduct may have created a hostile learning environment and may 
have constituted harassment based on sex (including transgender status, change of sex, or gender identity), race, 
color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation or physical, mental, 
emotional or learning disability, or any other characteristic protected by federal or state civil rights laws, the 
adminisration or student service director will be responsible for  investigating the allegation in accordance with 
this policy. 
 
Reporting procedures are as follows: 

A. Any student who believes they have been the victim of harassment prohibited under this policy are 
encouraged to report the alleged harassment to any district employee, such as a teacher, administrator and 
submit the online Bullying/Harassment Form.  
B. Any parent of a student who believes the student has been the victim of harassment prohibited under 
this policy is encouraged to report the alleged harassment to the student’s teacher, counselor, building 
administrator or student services director. 
C. Teachers and other school officials who have knowledge or received notice that a student has or may 
have been the victim of harassment prohibited under this policy shall immediately report the alleged 
harassment to an administrator or student services director. 
D. Any other person with knowledge or belief that a student has or may have been the victim of 
harassment prohibited by this policy shall be encouraged to immediately report the alleged acts to any 
district employee, such as a teacher, administrator or other employee. 
E. The reporting party or complainant shall be encouraged to use a Bullying/Harassment Form available 
online or contact a principal to make a formal written complaint. Bullying/Harassment Form 
 

Consequences  
Harassment may occur student-to-student, student-to-staff, staff-to-student, male-to-female, female-to-male, 
male-to-male, or female- to-female. The administration will investigate all allegations of harassment and in those 
cases where harassment is substantiated, the administration will take immediate steps designed to end the 
harassment, prevent its recurrence, and remedy its effects through use of restorative practices. Individuals who are 
found to have engaged in harassment will be subject to appropriate disciplinary action, completion of a 
reflection/repairing harm assignment, and/or educational training.  
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Violations Of The Anti-harassment Policy 
The administration will follow the appropriate steps to provide a 24 hour safety plan and impose disciplinary 
action on those individuals engaging in any of the following prohibited acts: 

A. Retaliating against a person who has made a report or filed a complaint alleging harassment, or who 
has participated as a witness in a harassment investigation. 
B. Filing a malicious or knowingly false report or complaint of harassment. 
C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of harassment, 
when responsibility for reporting and/or investigating harassment charges comprises part of one's 
supervisory duties. 
 
 

Reprisal 
Submission of a good faith complaint or report of harassment will not affect the complainant's status or 
educational environment. However, the administration also recognizes that false or fraudulent claims of 
harassment or false or fraudulent information about such claims may be filed. The administration reserves the 
right to discipline any person filing a false or fraudulent claim of harassment or false or fraudulent information 
about such a claim. 
 
The administration will discipline or take appropriate action against any member of the school  community who 
retaliates against any person who reports an incident of harassment prohibited by this policy or participates in a 
proceeding, investigation, or hearing relating to such harassment. Retaliation includes, but is not limited to, any 
form of intimidation, reprisal, or harassment.  
  
 

HEALTH & ILLNESS 
 
Face Coverings 
To ensure student health and safety, adults and students will be expected to wear face coverings whenever 
possible. 
 
Medication 
We ask that medication be given at home when possible. If medication needs to be given at school, it must be 
administered through the office.  A note from the doctor/health care provider must be brought in with the 
medication indicating the name of the medication, amount and time to be given.  This note must be signed by 
both parent/guardian and health care provider before we can give medication. School personnel can 
administer over the counter medicines with a written permission note from parents.  Both prescription and over 
the counter medication must be in the labeled and original container.  Medication administration forms are 
available in the school office or on our website.  
 
Immunizations 
The Wisconsin Immunization Law requires students to be immunized according to their age/grade level at the 
beginning of the school year.  Letters will be sent to parents of children who are missing immunizations. 
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Symptom Check Protocols 
Under guidance of the Public Health Department, students must undergo a symptom check prior to coming to 
school or participating in an event. Please check your symptoms at home.  The following chart is provided to 
help you determine your symptoms, if you answer YES to any of the below questions, under direction of the 
Public Health Department, you must stay home until 14 days after your last exposure or at least 10 days have 
passed since symptoms first appeared. 

If you answer YES to any of the below questions, PLEASE STAY HOME! No Yes 

Is your temperature more than 100.4F?   

Have you been exposed to someone with COVID-19 in the past 14 days?      

Do you feel ill?      

Do you have: 
● Cough 
● Shortness of breath or difficulty breathing 
● Chills 
● Fatigue 
● Muscle or body aches 
● Congestion or runny nose 
● Sore throat 
● Headache 
● New loss of taste or smell 
● Nausea 
● Vomiting (unidentified cause, unrelated to anxiety or eating) 
● Diarrhea 

    

 

Symptom Isolation Room  
To help avoid exposure and reduce the risk of the high school office staff, Room 117 has been designated as the 
middle school’s symptom isolation room. If you are experiencing symptoms while at school, please have your 
teacher contact the office and report directly to Room 117.  
 
Injury 
Injured children are generally brought to the office unless injury is severe and emergency personnel need to be 
called. Appropriate first aid will be given and recorded in the office.  A determination of seriousness is made and 
a parent/guardian called if necessary.  In the event school needs to call 911, Southwest Health Center in Platteville 
will respond.  We will attempt to determine the name of the family doctor and hospital preference and relay to 
emergency personnel. Parents will be notified as soon as possible. It is very important for parent and emergency 
contact information to be kept up to date in case of an emergency.  Please inform the office of any changes as 
soon as possible. 
 
Platteville Public Schools does not carry accident insurance for students.  Parents are encouraged to check their 
personal insurance policies to determine coverage.  
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ATTENDANCE 
  

The Platteville Middle School educational program is based on the premise that regular school attendance is vital                 
to a student's success in school. Parents play an important role in developing attitudes about school attendance and                  
are encouraged to work cooperatively with school staff to positively influence pupil attendance. Regular school               
attendance is important because it contributes to the characteristics of responsible citizenship. 
  
The following are reasons for excused absences: 
  

1.  Illness - The school may require the parent or guardian to obtain a written  
     statement from a physician as proof of the student's condition. 

 2.  Serious illness in the immediate family. 
 3.  A death in the immediate family or funeral for close relatives. 
             4.  Medical, dental, or other valid professional appointments.    

Parents are requested to make such appointments during non-school hours. 
 5.  Religious holidays. 
 6.  Mandated court appearance or other legal procedures. 
 7.  Family trips with prior school notification and approval. 
 8.  A quarantine as imposed by a public health officer. 
             9.  Special circumstances that show good cause which the school principal approves in advance. 
  
Steps to follow when absent from school: 
  
1. Parent/guardian must call the school by 8:30 a.m. on the day of the absence giving the student’s name and                    
stating the reason for the absence. The Middle School Attendance number is 342-4015. 
2. Upon returning to school, students must bring a written note signed by a parent/guardian stating the date(s) and                   
the reason for the absence.  If the absence has been 3 or more days, a doctor's excuse is required. 
3.  Upon returning, it is the student's responsibility to check with teachers to complete missing assignments. 
  
A student whose absence does not fall under the reasons or guidelines listed above shall be considered unexcused and                   
may or may not be permitted to make up missed assignments, as well as be subject to additional disciplinary actions.                    
Unexcused absences are subject to state, county, and city truancy ordinances. 
  
TARDINESS  
A LITTLE LATE IS STILL LATE! Tardiness may result in lunchtime detention. Repeated or frequent tardiness                
may be referred for truancy. 
  
TO SCHOOL: If you arrive at school after 8:05 a.m., you must report to the office to obtain an ‘admit to class’                      
slip. 
  
TO CLASS: If you are tardy to class you must obtain a pass from the teacher who kept you late to get you into                        
your next class.  DO NOT COME TO THE OFFICE for a pass. 
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LEAVING SCHOOL EARLY  
Students requesting permission to leave school early must present a written note to the office from their                 
parent/guardian stating the time and the reason for the early dismissal. Students will be given a Permit to Leave                   
Building slip to show the classroom teacher for dismissal at the appropriate time. Students should check-in and                 
out at the school office when they leave and return to school. 
 
 

STUDENT BEHAVIOR EXPECTATION 
  

Students have the right to instruction and related activities in an atmosphere where students can learn and                 
teachers can teach without fear of physical threat of harm or verbal abuse. 

Students are responsible for abiding by all-district, building, and classroom expectations established by school              
officials. In addition, students are expected to practice common rules of courtesy and respect that are necessary                 
in-group settings to avoid disruption to school activities and to protect school property and the health, safety, and                  
welfare of students and staff. 

Students are responsible for expressing their thoughts and feelings in a manner that does not offend, slander, or 
ridicule others and to refrain from conduct that does not respect the rights, dignity, and safety of all individuals. 

The Platteville Middle School expects students to conduct themselves responsibly. Inappropriate behavior            
shall not be permitted in school or at school-sponsored activities. Students exhibiting behavior that is               
disrespectful, rude, causes or may cause harm to self or others, or is detrimental to the learning environment of the                    
school, will be subject to appropriate disciplinary action. 
  
General Guidelines:  
 
CLASSROOM  
1.  Show respect for self and others. 
2.  Be on time for class, prepared to work. 
3.  Be courteous and considerate of others. 
4.  Follow directions the first time they are given. 
5.  Be quiet in the hallways.  

LUNCHROOM 
1.  Be orderly in the serving line. 
2.  Be courteous and respectful to food service personnel. 
3.  Leave the table and floor around you clean for others. 
4.  Return your tray after you have finished eating. 
5.  Cooperate with the student and staff supervisors. 
6. All food must be eaten in the lunchroom. NO food/drink is allowed out of the lunchroom or on the playground.  
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 PLAYGROUND 
1. Stay away from areas where cars are parked. 
2. Stay out of the street and out of neighbors’ yards at all times. 
3. No bikes, skateboards, rollerblades, skates, or scooters. 
4. Kicking of playground balls should take place only on the grass area. 
5. Students should refrain from tackling or similarly dangerous activities. 
6. Students must remain in sight of the supervisor. 
7. Follow guidelines as established by the playground supervisors. 
8. No throwing or kicking of snow.  
  

PLATTEVILLE SCHOOL DISTRICT STUDENT CODE OF CONDUCT 
 

If a student or parent has questions or concerns related to student discipline and the application of the Platteville 
School District Code of Conduct, they may contact the Student Services Director who serves in the capacity of 
District Discipline Supervisor.  
Maxwell Long, Student Services Director 
Platteville School District 
780 N. Second St. 
Platteville, WI 53818 
(608) 342-4000, mlong@platteville.k12.wi.us  
  
The School District of Platteville shall not discriminate in standards and rules of behavior or disciplinary actions, 
including suspensions and expulsions, on the basis of sex, race, religion, color, national origin, ancestry, creed, 
pregnancy, marital or parental status, sexual orientation, physical, mental, emotional or learning 
disability/handicap as required by s. 118.13, Wis. Statutes. 
  
Accordingly, the Platteville School District prohibits all forms of unlawful discrimination against students, 
regardless of the legally protected classification or characteristic that serves as the basis for any prohibited 
discriminatory conduct, policy, or practice.  
  

MANDATORY EXPULSION POLICY 
  

The school board shall expel a pupil from school whenever it finds the pupil was in possession of a dangerous                    
weapon, facsimile firearm (look-alike), alcoholic beverages or illicit drugs at school or at school functions. 
  
The mandatory expulsion provision is meant to ensure that students and their parents take seriously district policy                 
that prohibits the possession of dangerous weapons, facsimile firearms, alcoholic beverages, and illicit drugs at               
school and at school functions. 
  
If you have any questions or concerns about this policy, please contact a school principal or the superintendent of                   
schools. 
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POSSESSION OR USE OF TOBACCO PRODUCTS OR ELECTRONIC CIGARETTES 
  

The possession, use, sale, or furnishing of tobacco products, tobacco-related devices, or electronic cigarettes 
anywhere on school premises or at school events is prohibited and subject to disciplinary and law enforcement 
action.  

 

 DISRUPTIVE MATERIALS & CELL PHONES 
  
Students should not bring potentially disruptive materials to school. This includes, but is not limited to, items such                  
as squirt guns, water balloons, noisemakers, disruptive clothing, laser pointers, pornography, smoke bombs,             
fireworks, and other flammable or combustible materials. 
  
In addition, electronic items, such as gaming devices, MP3 players, and iPods should not be brought to school. It                   
is impossible to safely secure these items in lockers and they can be disruptive to the educational process. Cell                   
phones that are brought to school are to be turned off, out of sight, and not used during the school day. Students                      
may use electronic items (such as cell phones, iPods, MP3 players, etc) before 8:05 AM and after 3:20 PM. These                    
items will be confiscated if on or used during the school day.   Card games should not be brought to school. 
  
Students should use good judgment when bringing candy or gum to school. Individual teachers may use their own                  
discretion in how they want to handle these items in their classrooms. Candy and gum are not allowed in the                    
hallways, resource areas, or IMC. Also, students are not allowed to have open containers of juice or soda                  
in hallways or lockers. 
  
Students should not engage in bringing/selling personal items at school. Students who wish to sell items as part of                   
fundraising for out-of-school groups (Scouts, 4-H, etc.) must get prior approval from the office. The school                
cannot accept responsibility for missing product or money. 
 

STUDENT DRESS CODE 
  

Students are expected to dress appropriately for school.  The limits that are imposed relating to health, safety, 
cleanliness, distraction, or indecency.  Students should be aware of certain requirements concerning their 
appearance.  Clothing which could be reasonably expected to disrupt the school environment or distract from the 
educational process is prohibited.  Prohibited clothing includes clothing with any of the following characteristics: 

● Promotes or advertise illicit drugs, alcohol or tobacco products 
● Promotes actions which are illegal or in violation of school policies 
● Intends to harass, threaten, intimidate or demean an individual or group of individuals 
● Displays obscene, lewd, or vulgar references 
● Creates a safety concern 
● Hats are not allowed during school hours 
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● Pants or tops which expose the midriff, or are immodest or suggestive 
● Clothing with excessive holes, cuts, tears, or otherwise revealing 
● Coats, jackets and sunglasses should not be worn during the school day 
● Shoes must be worn in the building 

 
Students who are dressed inappropriately will be asked to change and parents may be asked to bring proper 
clothing to school for their child. 
 
 

COUNSELING AND SUPPORTIVE SERVICES 
 
The Platteville Middle School counselor is available to all students. Often, problems concerning both school and                
one's personal life appear overwhelming. Conferring with a competent, supportive person can often help these               
problems. Working closely with teachers, principals, parents, and other community agencies, the counselors             
encourage each student's academic and personal growth. The counselor may be reached by calling the middle                
school office at 342-4010. 
 

EMERGENCY PROCEDURES & SCHOOL CLOSURES 
  

During emergency situations, such as a fire/tornado drill, students are expected to: 
1. Be aware of building procedures. 

 2. Follow all teacher directions. 
 3. Walk quickly and quietly to the assigned area. 

4. Keep hands and feet to themselves. 
  

In case of severe weather, COVID closures or other emergencies, the decision may be made to close schools for 
the day, delay buses, or dismiss early.  An announcement will be made by the radio and television stations listed, 
and this announcement will be broadcast frequently. Remember that these announcements pertain to one day only. 
If there is no announcement, school will be operating as usual. 
  
Announcements will be broadcast by the following radio and television stations: 
 
WPVL 1590 AM KGRR  97.3 FM 
              107.1 FM KDTH  13.70 AM 
WGLR 97.7 FM WMTV15 
KLYV   105 FM WISC-TV 3 
KATF 92.9 FM WKOW-TV 27 
KIYK    106.1 FM 

  
School officials try to determine by 6:30 a.m. if conditions call for closing the schools or altering the bus schedule 
that day.  If severe weather conditions develop, or another emergency occurs during the day, the decision will be 
made that day whether or not to cancel afternoon classes and/or to dismiss classes early.  Please make plans for 
early dismissals as it is not possible for the school to contact each parent.  If schools are closed due to emergency 
conditions, all other activities involving the use of the building or involving district staff and students are canceled 
for that day, also. 
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INSTRUCTIONAL MATERIALS CENTER (IMC) 
 

1. Work as quietly as possible to avoid disturbing others. 
2. Remember due dates and return materials on time. 
3. Reference books may be checked out after 3:00 p.m. and returned by 8:10 a.m. the next day. 
4. Students may check out up to three items at a time. 
5. Students must have a pass and have it signed by IMC staff before leaving. 
6. Follow district and IMC guidelines for computer use. 
 

STUDENT FEES 
  
Registration Fee (5-8) $25.00 
Activity Participation Fee (each activity)              $10.00 
(Plays, Intramurals, etc.) 
Lessons Fee $ 5.00 
Band Uniform Cleaning (7-8) $ 9.00  
  
Participation Fee Refunds: When a student withdraws before the end of the activity, fees will be refunded                 
according to the following schedule: 
 100% refund within the first 2 weeks 
 50% refund within the 3rd or 4th week 
 No refund after the 4th week 
   
Unpaid fees or fines are carried over from year to year. Debts that have not been paid by the end of 8th                      
grade shall carry over to the High School. 
 
*Information about applying for free/reduced lunch is available on the website at 
https://www.platteville.k12.wi.us/families/food_services 
 
*At times, special field trips may have admission costs that parents are asked to cover for their child. 
 
Registration Fee: 
A registration fee is charged for each student in first through fourth grade.  The fee helps to defray the cost of 
instructional materials used during the year.  The fee is waived for students in families who qualify for the 
free/reduced lunch program.  The registration fee is paid at the time you register your child for school.   These 
fees can be paid online using RevTrak or sent with your student in a sealed envelope and labeled with the 
student’s name, grade, and teacher name. 
 
Technology Fee: 
Beginning with the 2020-21 school year, students will be assigned a device 
(chromebook or ipad) for individual, academic use. Families will be charged $25.00 to 
cover use of the device and repairs related to normal use. Damages related to abuse, 
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neglect, or intentional damage will result in fines to cover the cost of repairs, not to 
exceed the replacement cost of the device. 
 
All ipads and chromebooks remain the property of the Platteville School District. If a student 
fails to return a device, the student/parent/guardian will pay the replacement cost. 
Failure to return may result in a theft report filed with the Platteville Police Department. 
 
Waivers for School Fees: 
Families who meet the criteria for free and reduced lunch will also qualify for a waiver of 
school registration and technology fees. To learn more, including this year’s household 
size and income limits visit [@add link] Families enrolled in the following willsome 
programs automatically qualify: FoodShare (SNAP), W-2 (TANF) cash benefits, the 
foster care system, or the Food Distribution Program on Indian Reservations (FDPIR), 
or the foster care system, and some Medicaid program. If possible, we recommend that 
you apply for free / reduced lunch before paying school registration and technology fees. 
 
Meal Fees: 
If you are applying for free or reduced lunch, please return your application to the school office prior to the first 
day of school so we can get your application processed and your account information ready on the first day. 

A. Lunch fees can be paid online using RevTrak or paid by check or cash in the school office. Please place check 
or cash in an envelope labeled with your child’s name, grade, teacher and the amount of money enclosed. Checks 
should be made payable to School District of Platteville. The School District of Platteville uses a computerized 
debit system to record meal payments and purchases. 

B. If your child forgets his/her money he/she will be allowed to eat a lunch for that day and should bring the 
money the next school day. 

C. Free and reduced lunch rates are available to children who qualify. Families may apply ANY TIME during the 
school year. Information concerning this eligibility is available in the school office and on our school website 
[https://www.platteville.k12.wi.us/families/food_services]. This information remains confidential. 

Automated Lunch System: 

Platteville School District uses an automated meal account system for both breakfast and lunch. Food payments 
are entered into a single household account and students’ individual purchases are charged to the account when 
the student(s) go through the food line. Current balance information is always available to parents in Skyward 
Family Access under the Food Service Tab. Also, you may sign up to receive low balance email notification from 
Skyward. 

 
Parents may pay as much as they want into the account by paying online or by sending their check/cash to any of 
the elementary, middle or high school offices or to the Platteville School District Office. Cash is not  accepted in 
the lunch line. Parents with Internet access will be able to see their password protected account balance. Periodic 
statements will be sent home for those without Internet access to help parents know when to replenish the account. 
This is not a credit card system but rather a debit card system. That is, money needs to be in the lunch account to 
draw on before the student lunch charge is registered. 
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SEARCHES - Policy JFG 

  
According to School District policy, students, their possessions, and school property may be searched if there is                 
reasonable suspicion to believe the search is necessary to maintain school safety, discipline, and/or order.               
Searches may include police officers and/or canine units as appropriate. 
  
Student refusal to consent to a search will be considered an act of insubordination and may constitute grounds for                   
further consequences.  

 

LOCKERS/DESKS/PROPERTY 
  

A student locker is provided solely for the storage of outer garments and school materials. Lockers and desks                  
remain the property of the school and maybe inspected by school officials any time there is reasonable suspicion                  
to believe that any locker/desk might contain stolen items, weapons, drugs, or other dangerous or disruptive                
material. Random locker searches may be conducted at the school’s discretion. Students have no right to assume                 
privacy in their lockers/desks. 
  
Do not leave valuable personal articles in your locker! The school will not be responsible for items stolen or                   
missing from lockers. Locks are optional, however if you put a lock on your locker, the combination or an extra                    
key must be turned in to the office. 
  
School property, including books and equipment, are provided for the convenience of students and vandalism to                
school or other students’ personal property will not be tolerated. Students will be required to reimburse the school                  
district for damage to school property, or for the loss or theft of such property. 
  

LOST AND FOUND 
  

Students need to be very careful with their personal belongings and articles of value. Do not leave valuable                  
articles in your locker!  Take them to the office for safekeeping. 
  
When articles are found, they should be turned in to the office where the owner may reclaim them by proper                    
identification. The Platteville Middle School assumes no responsibility for lost, stolen, or damaged property. 
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COMPUTER USE 
  

Students have access to the network, software, and computer equipment in accordance with the guidelines of the 
computer use contract.  Acceptable computer use must be in support of education and research and consistent with 
the objectives of the School District of Platteville.  Consequences for inappropriate use include revocation of 
computer privileges. 
  

ELECTRONIC SURVEILLANCE 
  
Video camera surveillance will be used for the purpose of maintaining a safe and orderly school environment, for                  
identifying misconduct, minimizing theft and vandalism and enforcing school policies and rules.  
  

  

PHYSICAL EDUCATION 
  
Fifth-grade physical education is very similar to the elementary program. It meets every other day and does not                  
require a change of clothing.  Students should wear gym shoes. 
  
6-8 grade students are required to have an outfit specifically worn for P.E. class. Students must provide gym                  
shoes (can be the same shoes worn to school) and an appropriate shirt and shorts. These students will also have a                     
Physical Education locker assigned and school locks can be purchased by students at a cost of $4.00 for a new                    
lock or $1.00 for a used one.  The same lock may be used each year in the Platteville system. 
  

 MIDDLE SCHOOL STUDENT COUNCIL 
  

The Student Council plays an important role in the middle school. It meets on a regular basis and is involved in                     
planning and supervising many activities throughout the year, both in school and in the community. 
  
Elections or student-filed applications determine homeroom and/or at-large representatives from each grade level.             
Student Council members learn about parliamentary procedures and service, as well as addressing school issues               
and concerns. 
  
It is an honor and a privilege to be a member of the Student Council. Behavior or disciplinary referrals may result                     
in a suspension or removal from the Student Council. 
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GRADING FOR LEARNING & LEARNER QUALITIES 
  

Students receive report cards at the end of each quarter (4 times) during the school year. Students receive grades,                   
which reflect progress toward district standards and benchmarks and reflect assessment of test scores/skill              
mastery.  
  
Grading for Learning is represented on a scale as follows and refers to the student’s understanding of standards: 
 4 Distinguished Command 
 3 Strong Command (Proficient) 
 2 Moderate Command (Developing) 
 1 Partial Command (Beginning) 
 NA Not Assessed 
  
Learner Qualities refer to the student’s behavior/work habits and daily work/participation. These Learner             
Qualities are represented on a scale as follows: 
 C Consistently 
 S Sometimes/Progressing 
 N Needs Attention 
 NA Not Assessed 
  
Information regarding student progress is also available online via the Family Access web page. For information                
concerning access to this site, please contact the Middle School Office. 
  
Parent/Teacher conferences are held two times throughout the school year. Check the school calendar for specific                
dates. 
  
Parents/Guardians who would like further information regarding their child's progress are encouraged to contact 
the teacher of that particular subject. 

 

RELEASE OF STUDENT RECORDS 
  
Students being released from school are released to their parents/guardians or are released by parent permission. 
  
In the case of parents who are separated or divorced, the school will send progress materials and other                  
school-related information to the custodial parent. However, both custodial and non-custodial parents may discuss              
student progress with the educational staff, review student records, and receive copies of progress reports. 
  
If the court has issued orders that restrict the non-custodial parent from requesting grade reports, visiting the child                  
or the child's teachers, or picking up the child at school, a copy of this report needs to be furnished to the principal                       
by the custodial parent. 
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Students are released from school ONLY on the permission of a custodial parent unless a note indicating the                  
rights of a non-custodial parent is on file. 
 

SCHEDULE CHANGES 
  

Student schedule changes are granted only during the first two weeks of classes each semester, and then only for                   
very specific reasons. To initiate a schedule change, students must obtain an Add/Drop form from the School                 
Counselor. 
  

TELEPHONES & CELLPHONES 
  

During normal school hours, students who need to use a telephone should report to the office and secure                  
permission from office personnel. A free student-use phone is located across from the office and should be used                  
after 3:20 PM. Students should not use cell phones during the school day, except by permission and use in                   
the office. 
  

SCHOOL VISITORS & VOLUNTEERS 
  

Due to COVID-19 safety protocols, visitors and volunteers will not be allowed into school, beyond the front 
office. 
   

STUDENT TRANSPORTATION & BUSING 
  

The safe transportation of students to and from school is of primary concern; however, the right of a student to                    
transportation is a QUALIFIED right, dependent upon the student's behavior. 
  
Bicycles, roller blades, scooters and skateboards: 
Students who bike or skate to school are expected to observe the following: 

A. Follow appropriate safety rules. 
B. Walk bikes, boards, or roller blades on school property. 
C. Lock bikes in appropriate bike racks. (The school assumes no responsibility for any losses that may 

occur.) 
D. Store skateboards, scooters, or roller blades in your locker or the office during the school day. 

  
Bus riding: 
The school bus ride is an extension of the school day; therefore, typical school rules, general rules of respect and                    
courtesy, and the Transportation Handbook govern student expectations. All rules of conduct that apply on other                
school property also apply on the bus. 
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General guidelines: 

1. Students are to ride their assigned bus at all times and enter and exit only at their assigned stop. 
2. Students should be on time at the bus stop and should wait until the bus comes to a complete stop before                     

attempting to enter. 
3. Listen to directions from the driver. The driver has the authority to make and enforce rules for those for                   

whom he/she is responsible. 
4. Remain in your seat while the bus is moving and keep the aisle clear of obstructions. 
5. No part of the body is to be extended from the bus at any time. 
6. Damage to the bus or any of its equipment is the responsibility of the individual(s) or the parent/guardian. 
7. Help keep the bus safe and clean. 
8. Riders are to create no disturbance that may distract the driver's attention from his/her driving. 
9. Students wishing to bring guests home on the bus need to bring a parent permission note to the driver in                    

advance. 
10. Be courteous and respectful to others at all times while traveling on the bus. 

 
 COVID-19 Bus Protocols: 

● Face mask required 
● No transfers between buses at the High School. 
● Students will have assigned seats. 
● First students to load on the bus sit in the back, filling seats towards the front of the bus 
● Students in front unload first 
● Transportation employees will not enter the school building (except by appointment) 
● Routing based on overestimates, not underestimates 
● Students sit with their siblings 
● Students sit with another child that is in their class (same teacher)  
● Students go to pre-approved stops (no friends) 
● No food or beverages allowed 
● High-touch areas cleaned and disinfected after each route 
● Plexiglass between driver and students 

Parents/guardians will be notified when student misbehavior occurs on the bus. Severe or continued behavioral               
incidents may result in the suspension of a student's right to ride the bus for a specified period of time. See the                      
district School Bus Transportation Handbook for additional information. 
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STUDENTS WHO NEED SPECIAL EDUCATION 
  
State and federal laws require school districts to locate and identify all children with special needs who are not                   
receiving special education. 
  
The School District of Platteville provides a full continuum of special education to children with disabilities                
(CWD) with the following impairments: learning disability, emotional disturbance, speech/language impairment,           
cognitive disability, autism, visual impairment, hearing impairment, traumatic brain injury, orthopedic           
impairment, other health impairment, and significant developmental delay. 
  
Related services or supportive services may be provided to assist children with disabilities to benefit from special                 
education. These are: orientation and mobility, psychological services, social work services, occupational and             
physical therapy, speech/language therapy, counseling, recreation, audiological services, transportation, medical          
services for diagnosis and evaluation, educational interpreting, school health services, and rehabilitation            
counseling. 
  
The School District of Platteville solicits and receives referrals on students and children with suspected               
impairments or disabilities from all persons who have a reasonable cause to believe that such a need or condition                   
exists. Prior to making a referral, the person who submits the referral must inform the parents of their intent to                    
submit the referral.  
  
After a referral is made, parent consent for an evaluation is requested. A team is appointed to evaluate the child.                    
The evaluation team includes the parent, at least one of the child’s regular classroom teachers, a special education                  
teacher, a representative of the district who is authorized to commit resources, an individual who can interpret the                  
implications of evaluation results, other individuals who have special expertise or knowledge regarding the child,               
and whenever appropriate, the child. There is no charge for these evaluations and the results are kept confidential.                  
If a child is found to be eligible for special education, an Individual Education Program (IEP) is developed.                  
Parents are participants in the development of the plan and their consent is required to implement the IEP. 
  
Persons who know of a child from the ages of birth through 21 years who may need special education may call                     
Maxwell Long, Student Services Director 
Platteville School District 
780 N. Second St. 
Platteville, WI 53818 
(608) 342-4000, mlong@platteville.k12.wi.us 
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CURRICULUM 
 There are two components of the curriculum: required classes and elective classes.  Required classes (except P.E., 
which meets every other day) meet every day.  Elective classes generally meet every other day for the entire year. 
The middle school curriculum is designed to teach students basic skills as well as to allow them an opportunity to 
explore new areas. 
------------------------------------------------------------------------------------------------------------ 
 Required Classes Elective Classes 
------------------------------------------------------------------------------------------------------------ 
Grade 5    
 Reading  *Strings   
 Language  
 Mathematics  
 Science-Technology   

Social Studies    
 Physical Education/Health  
 Art 
 Music   
  
Grade 6 
 Reading   *Strings 
 Language  *Band 
  Mathematics *Choir 
  Science  -Technology  
  Social Studies  
 Physical Education/Health 
 Art 
 Music 
 
Grade 7   
 Reading *Band *Lifetime Fitness 7 
 Language *Choir Explo Spanish 
 Mathematics Strings 

Science Art 
Social Studies  *Spanish A  

 Physical Education Technology Education 7 
    
  
Grade 8 
 Reading *Band Explo Spanish 
 Language *Choir Technology Education 8 
 Mathematics or Algebra *Strings 
 Science Art 
 Social Studies Health 

Physical Education *Spanish B 
 
* Indicates that this class may look different because of COVID precautions and scheduling concerns 
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Platteville Middle School Emergency Medical Treatment 

Parent/Participant Acknowledgement Form 
  
PARTICIPANT: 
I hereby acknowledge that I have read the Student Code of Conduct and Activities Code of Conduct 
if applicable and understand the rules and penalties for infractions of the rules as stated in the 
Codes.  I hereby agree to abide by these rules and regulations. 
 
 

SCHOOL BOARD POLICIES 
 

 To view the board policies please go to https://www.platteville.k12.wi.us/district/board_of_education  
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